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Employers in Wyoming are facing formidable challenges in today’s economic climate. The Wyoming Career Readiness Certificate has proven to be invaluable to the economic and professional development of Wyoming employers and job seekers. This advantage comes in the form of a widely recognized credential that can help businesses quickly and easily identify candidates who have necessary workplace skills, to make hiring and promotional decisions more consistent and less biased, and to make training expenditures more precise and efficient. 
Along with Governor Dave Freudenthal, the State of Wyoming Department of Workforce Services (DWS) launched the Wyoming Career Readiness Certification (CRC) initiative on July 9, 2008. The CRC program is a partnership between DWS, the Governor’s Office, the Wyoming Department of Education (WDE), the Wyoming Department of Corrections (DOC) and the Wyoming community college system. Wyoming is one of 23 states with a fully-implemented career readiness certification program. Another 14 states have similar programs in the works. All of these certification efforts are based on the WorkKeys® system developed by ACT Inc®, originators of the respected college entrance examination. 

The WorkKeys® assessment comprises three modules:

  Reading for Information (RFI)

  Applied Mathematics (AM)

  Locating Information (LI)
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Reading for Information – This module measures how well the individual can read memos, emails, manuals, and other written materials and then use the information to answer questions related to workplace situations.

Applied Mathematics - This module measures how well the individual can apply mathematical principles to solve common workplace problems. 

Locating Information - This module measures how well the individual can read charts and graphs and then use the information to answer questions/solve workplace-related problems.

Most of the Career Readiness programs across the nation use these three modules for Career Readiness Certification because nation-wide research revealed that employers view these skill sets as crucial to an individual’s success in their workplaces. 

Employers who recognize, request or require a Wyoming Career Readiness Certificate in their hiring/promotional decisions can expect to see reduced employee turnover rates, higher productivity and lower training costs. 

Currently, there are 56 WorkKeys® testing sites around the state of Wyoming, including community college main hub and outreach sites, five DOC institutions, five workforce centers, and two high schools (Kelly Walsh and the Transitions Learning Center in Casper).  

For more information on the Wyoming Career Readiness Certification initiative, please contact Amelia Kelso, Career Readiness Program Manager, State of Wyoming Department of Workforce Services, Laramie Workforce Center, (307) 256-0649, akelso@state.wy.us, or visit: http://www.wyomingworkforce.org/crc/. Please mail completed Employer Partner Form with original signature to:
Amelia Kelso

Laramie Workforce Center

112 S. 5th Street

Laramie, WY 82072
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	WYOMING DEPARTMENT OF WORKFORCE SERVICES

WORKKEYS® EMPLOYER PARTNERSHIP AGREEMENT


	Employer Name
	

	Contact Person
	

	Contact Person’s Title
	

	Employer Mailing Address (Street address/PO Box, City, State, Zip)
	

	Phone Number
	 (           )

	Email (optional)
	

	Fax Number
	 (           )


As a supporter of the Wyoming Career Readiness Certification Initiative, I agree, on behalf of my company, to endorse the use of the Wyoming Career Readiness Certificate (CRC) for Wyoming employers and job seekers. Our company will be utilizing this employability credential to the following extent (Please check all that apply):

	
	RECOGNIZE (No costs associated with this selection)
Basic endorsement of the CRC program:

The employer acknowledges that the CRC is a valuable employability credential that they will accept from applicants. The employer is not obligated to use the information printed on the CRC at this level.

	
	REQUEST  (No costs associated with this selection)
Further endorsement of the CRC program:

The employer lists the job opening with the Wyoming Department of Workforce Services at the local workforce center, and asks in the job posting for candidates with a CRC. (i.e. the job posting will indicate “Wyoming Career Readiness Certificate holders preferred”)

	
	REQUIRE (May necessitate a fee to establish job profiles)
Highest level of endorsement of CRC program:

The employer lists the job opening with the Wyoming Department of Workforce Services at the local workforce center, and requires all applicants to have a certain level of CRC and/or specified scores in each of the three modules of the WorkKeys® assessment used for certification. Endorsement at this level incorporates the CRC as an integral part of the hiring process and may require job profiling sessions. 

	
	Please check this box if you plan to use the CRC and/or WorkKeys® scores for assessing incumbents and/or making promotional decisions.


Employer Signature: ___________________________________ Effective Date: ___________________
How can I lower my overhead expenses? 


How can I reduce employee turnover?


How can I be sure an applicant has the skills that I am looking for?


How can I make informed decisions about promotion and training?








